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April  

April is Vision and Change 
Month. These are times 
of slowing down, going 
inward and dreaming of 
what happens next. 
Actions will follow… 
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Welcome to our first Newsletter! We focus on business culture, reinvention and 
writing. 

A special virtual hug to new subscribers. Thank you for being here! 

 

You didn’t see this coming.  

You are angryanxioussadconfusedresenteddeppressedlonely. Numb.  

You can feel the sludgy anxiety in the air, wearing you down. You don’t know 
what the future holds and where you are going with your life and your business.  

You are constantly thinking what will happen to your customers, your employees, 
your life and your legacy. 

And it’s OK.  

We are all in this together. And we’ve got this. 

Let’s take this time as a retreat, to feel and think, to slow down, make an 
inventory of what is good, and what does not serve us any longer. Clear your 
mind and open your heart. You don’t need to take actions now. Get your pen and 
paper out. Get a coffee and be gentle with yourself.  
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Contact Us

 
 

Company Name 

R&B Consulting Group 

Phone 

+1 (905) 757 9250 

Email 

info@rblanguageconsulting.com 

Website 

www.rblanguageconsulting.com 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Time for cool change!  

(Even if you are not feeling it!) 

 
Like you, I am wondering how we are going to survive this mayhem. 
Some days we don’t know what is real anymore. But you and I have 
your truths, what makes our life and business real. Those truths are 
your most precious assets. Reclaim them! 

Don’t think about P and L’s, logistics, and markets…it is a time to 
recalibrate inwards: who you are and what you value. It is also time to 
dream new ways of doing business, of building trust with your 
customers, suppliers and employees. Here are three exercises to start 
your journey of reinvention. Take a notebook, pencil and all your 
feelings and thoughts. 
 

1. Think and write down 40-50 accomplishments you’ve had in 
your business, from big sales to great ideas by your employees… 
anything you are proud of. Look for trends and highlight them. 

2. Now, think about the stuff that wears you down: a nagging 
customer, a pain in the neck process, a senseless meeting. List 
10. Don’t beat yourself too much on this one. These are the 
things you will let go of… 

3. Write about what your business would look and feel like with 
more of what you wrote in the first exercise and less of what you 
wrote in the second one. Go ahead, dream, go wild! You don’t 
have to share this with the Board or your employees. Yet! 

 
Now, put your notebook away for a couple of days. Let it lay dormant, 
like seeds in the darkness of the soil. I promise it will be bountiful. See 
you soon! 

 
Next: The Minimalist Business 

“Here's to the crazy ones. The misfits. The rebels. The 
troublemakers. The round pegs in the square holes. The ones 
who see things differently. They're not fond of rules. And they 
have no respect for the status quo. You can quote them, disagree 
with them, glorify or vilify them. About the only thing you can't 
do is ignore them. Because they change things. They push the 
human race forward. And while some may see them as the crazy 
ones, we see genius. Because the people who are crazy enough 
to think they can change the world, are the ones who do.”  

Rob Siltanen 

 


